
College of Arts & Sciences 

FACULTY-STAFF SENATE MEETING 
WEDNESDAY, April 25, 3:15-4:45pm, in Casey 517 

AGENDA 
 3:15-3:45—Executive session and “have you heard” 
 3:45-4:45 - Open Meeting 

• Requests of Us: Nominations for CAS Strategic Planning Committee 
• Work We Owe: Shared Governance Task Force & Elections 
• Ongoing Issue: ProcureSU and the Controller’s Office 

 
Senators Present: Hannah Tracy, Dave Madsen, Elise Murowchick, Erica Lilleleht, Heather Reis Fike, 
Felipe Murtinho, Lauren Van Fossen, Kimberly Gawlik, Christina Roberts, Noreen Elbert 

Non-Senators Present: Kirsten Thompson, Catherine Hinrichsen, Dean Powers, Tori Moffat 

 

MINUTES OF THE MEETING 

“Have you heard” 
Members meet in Executive Session for the “Have you Heard” portion of the meeting. Topics discussed: 

• Administrator response to Spectator coverage of the SU Drag Show, concerns raised to FSS 
senators by A&S faculty and staff, and how FSS should respond.  

 
ADDED: Time Sensitive Agenda Item: Administrator Response to Spectator Coverage of the 
SU Drag Show.  
Discussion points included: 

• Discussion of and concern around President’s forum in response to Spectator coverage of Drag 
Show and following events. ACA statement and follow-up plans- where do we go from here? 
Teach-ins talks about specific issues: inclusivity censorship, intersectionality. Faculty have 
specific skills and training and should be part of the conversation.  We talk about censorship and 
teach sexuality and desire so should be part of conversation.   

• Hopes for Shared governance, lack of confidence in leadership, modeling learning, discussion of 
free-speech, being a private university and those tensions, focus on diversity seems to have left 
sexuality out.   

• Reference to MRC coalition and on-going issues of campus climate of fear – this is not new.  
Let’s work out these contradictions and talk openly about them.  Concern about Band-aid 
approaches instead of real change.   

• It was noted that Colleges are supposed to finally receive individual climate survey results in the 
fall concern that this is 4 years late.  Noted that Office of Diversity and Inclusion is 



understaffed/under-resourced. SU is stuck in a crisis and no crisis response cycle.  Discussion 
about top-down vs. bottom-up change and resourcing 

• Discussion about communication between FSS and ACA and reporting back to university. 
• Idea to create videos addressing the problems.  Censorship, inclusivity could be shared and 

available and built on.  In addition to teach-ins and forums. That way there are resources to 
refer back to and build on – reach wider audience. 

• Concern about lack of real governing authority in groups like AcA.  Concern about paternalism 
and normalized patterns of behavior.   

• Debate and forums – how do we get to learning when people are very charged?  Then how to do 
we move into future? 

• The Dean was asked what can the Dean’s Council do and are they taking some kind of action?  
How will they address resource need.  A&S carries a lot of work on the campus and this is a 
campus issue. Dean’s Council hasn’t met yet and operates as more of a consultative body for the 
Provost. Dean Powers committed to raising the issue at Deans Council to see where others are 
with this, what will they do and whether they are providing resources. 

• Concern was raised that SU has weak shared governance and discussion raised on what it would 
take to have a no-confidence vote on SU leadership.  

• Concerns were raised that people who need to be in the room are often not in the room.  Are 
other colleges outside of A&S trying to address these issues? It was noted that the Law school 
was hosting a forum in response to recent events. 

• Action: Christina Roberts will draft letter on behalf of FSS and circulate via email for input. 

Requests of Us: Nominations for CAS Strategic Planning Committee  
 

• FSS nominations submitted to strategic planning co-chairs. Further discussion tabled in the 
interest of time.  

 
Work We Owe: Shared Governance Task Force & Elections 

• Naomi Rosenberg has decided not to return to the senate after her leave of absence.  This 
means we now have two open staff positions.  Keep sending nominations.   

• Shared governance task force – what will that look like? 
• Can circulate original call from the Task Force that resulted in the creation of FSS to start 

conversation. 
• Discussion tabled for lack of time. 

 Ongoing Issue: ProcureSU and the Controller’s Office 
• Discussion of ProcureSU issues raised by faculty and staff to FSS tabled for a later meeting. 

ADDED: Time Sensitive Agenda Item: Global Awareness Program elimination 
• Termination form distributed to senators in advance. 
• Went through undergrad curriculum committee and supported elimination – went to EC but did 

nothing formal – and not been through FSS.  ACA wants to make sure that all groups are 
formally supporting elimination.    



• The bigger picture conversation is how to handle these requests in the future.  Must go through 
all committees in the fall.  If bigger issue than should have earlier deadlines.   

• Need enough of a process for bigger issues – faculty elimination – programs cut etc.  
• Suggestion: Earlier deadline should be in spring, not fall.  
• Want an opinion comment period for GAP before next FSS meeting.  Will be on agenda for vote 

for next meeting. 
• Action: Reis Fike will draft email request for open comment and circulate via email. 
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