


Symposium Experience

Symposium Schedule

Engagement Guidelines

Land Acknowledgement

Opening Keynote

Feature Speaker

SeattleU Student & Alumni Panel

Roundtable Conversations

Table of Contents

Staying Connected & Sharing Gratitude

2

1

5

6

7

8

9

10

11

Frequently Asked Questions 3



Page 1

Symposium Schedule

Check-In 9:30AM PST

Welcome Remarks 9:45AM PST

DEI: Employee Voice & Results Accountability
Keynote Speaker: Aparna Rae (she/her)

Founder of Moving Beyond

10:00AM PST

Hidden Talent: Why Your Next Hire Should be a
Student Employee

Feature Speaker: Sharon Leary (she/her)
Student Employment Director

11:00AM PST

Engaging Student & Alumni Voices to
Transform Early Career Talent Strategies

Student & Alumni Panel

Lunch 12:00PM PST

12:30PM PST

Roundtable Conversations 1:30PM PST

Closing Remarks 2:30PM PST

Break 11:50AM PST

Break 1:20PM PST



Symposium
Experience

COVID-19 Response

Parking Information

Symposium Questions?

Seattle University continues to base our decisions and policies on the latest public health
guidance. The best protection against COVID-19 is vaccination and Seattle U is considered a
fully vaccinated campus. Face coverings are encouraged indoors as an important additional layer
of prevention from minimizing the transmission of COVID cases. Please use the Safe Start
Health Check (https://www.seattleu.edu/coronavirus/screening/) as a tool if you are
symptomatic or exposed to determine whether to come to campus. 

Parking is provided at no cost for attendees, and we have reserved a virtual guest parking
permit for you. Parking for the Symposium is valid 9:00 a.m. to 3:00 p.m. 

We recommend parking in the Murphy Garage. The entrance to the Murphy Garage is located at
1001 East James Way. Please find the exact location on the SU Campus Map
(https://www.seattleu.edu/map/). 
Additional parking lot options are also available on the SU Campus Map. 

Parking questions may be answered 24 hours a day by calling the Public Safety Communication
Center at 206-296-5990. 
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Please contact the Career Engagement Office at
careerengagement@seattleu.edu or 206-296-6080.

https://www.seattleu.edu/coronavirus/screening/
https://www.seattleu.edu/map/
mailto:careerengagement@seattleu.edu


How do I connect to campus wifi?

Select SU-Visitor from the list of available
networks. There is no password required to

connect. 
Once your device has successfully connected to
SU-visitor, it should automatically bring up the

portal login screen seen below.  
Review the Seattle University Terms of Service,
accept the terms by checking the relevant box

and click the register button.  
Upon successful login, your device will be

redirected to Google.com. You are now logged
in and ready to browse the internet!

Signing in to a guest account requires an email
address to register and provides access only to the

internet and no internal SeattleU systems. 
 

To access WiFi: 
1.

2.

3.

4.

  
IMPORTANT: Your login session will remain valid

for 12 hours

Frequently Asked Questions
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Frequently Asked Questions

The Student Center Hearth is reserved to
serve as a rest, processing, and reflection

space. You can find this area located on our
map!

Yes! Student Center Room 122: The Jolly
Lounge is our dedicated Lactation Suite. Be
on the lookout for signage to indicate these

spaces!

Is there a space dedicated for a lactation
room?

Is there a space to take a break during sessions?

Where are restrooms located?

Restrooms can be found towards the main
entrance of the Student Center, behind the HUB
Desk on the first floor. They can also be found on
the opposite side of the first floor of the Student

Center, closer to the  Lemieux Library!
Restrooms are indicated on the map!
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Open and honest communication

Participate fully (comfort zone +1); expect discomfort if learning

Speak from personal experience

Listen respectfully; listen to learn

Seek to understand; expect disagreement & listen harder

Share air time: move in, move out

Be fully present

Be open to new perspectives

Explore impact; acknowledge intent

Expect people to learn and grow; don’t freeze-frame others

Take risks; lean into discomfort; be brave; engage

Respect and maintain confidentiality

Notice/describe what you see happening in the group, in you

Recognize your triggers; share if you feel triggered

Trust that dialogue will take us to deeper levels of understanding and

acceptance

Engage & embrace this opportunity; we won’t be finished

Conversation Guidelines:

One mic, one speaker

Take space, share space

“I” statements

Said here, stays here; learned here, leaves here

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

17.

a.

b.

c.

d.

Engagement Guidelines
These guidelines will be introduced at the start of the Symposium and exist to create a respectful,

inclusive, and meaningful learning space for all participants, speakers, and facilitators. We invite you to
review them and consider what they mean for  you.

Content Warning: Portions of this event may deal with lived
experiences and narratives of racism, transphobia, ableism,
discrimination, and interlocking systems of oppression. We

strive to make the Symposium a safe space for processing, but
encourage you to do whatever is needed to care of yourself--
whether that is stepping out of a session, taking a break, etc.
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The following statement is offered as a first step for our community. It serves as

an opportunity to collectively recognize these lands – wherever we may find

ourselves today – and our histories; to honor the Indigenous people past and

present who belong to these places; and to have common and consistent

language for our events and ceremonies that is crafted with care and wisdom.

  

As we begin our 2022 Engaged Employer Symposium, I invite us all to

respectfully acknowledge that our campus is on occupied Coast Salish land,

specifically the homelands of the Duwamish people.  

To acknowledge this land is to recognize the history and legacy of settler

colonialism; it is to recognize these lands, waters, and their significance for the

peoples who have thrived in this region despite the consequences of

displacement and broken treaties. 

Let us take a moment to pause and pay our respects to Coast Salish Elders past

and present and extend that respect to their descendants and to all Indigenous

people.

Land Acknowledgement
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K E Y N O T E  S P E A K E R   S T U D E N T  C E N T E R  1 6 0

Aparna Rae (she/her)
Founder of Moving Beyond

Understand the role of employee voice data in developing workplace equity initiatives.
Build data literacy skills to move from data to insights that can shape strategies. 
Gain tools for advocating for greater accountability in their organizations.  

So, how do we shift away from tactics that aren't working - in favor of approaches that create
measurable and sustainable change?  

This keynote highlights a data-informed approach to advancing equity at work, centering
employee voice and needs and pushing for organizational accountability.  

Learning outcomes:

Aparna Rae is a multi-startup founder, working at the intersection of Diversity, Equity, Inclusivity
(DEI). As an award winning entrepreneur, Aparna understands the complexities for small and
medium businesses working to have a positive impact on the world. She's the Founder of Moving
Beyond, a startup building solutions to solve complex DE&I and People challenges using real-time
Employee Voice & Impact data, experiential e-learning and an innovative lab approach grounded in
human-centered design. Prior to Moving Beyond, she grew Firki, India’s first online teacher
education platform supporting teachers in 10 states, and in 2019 she launched Future for Us, a
platform to advance women of color at work and grew a professional community of 11,000. 

DEI: Employee Voice and
Results Accountability

Over the past two years, companies
have spent over $8B on workplace
equity initiatives. Despite this
unprecedented spending, the
experiences of most historically
underrepresented groups remain the
same, with slow movement on
greater representation in leadership
roles and a desire for an increased
sense of belonging. 

About Aparna Rae (she/her)

10:00AM PST
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https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstreaklinks.com%2FBFq7OnjeXmXwVSqAgw5SPmzo%2Fhttps%253A%252F%252Fwww.linkedin.com%252Fin%252Faparnarae%252F&data=05%7C01%7Clwalic%40seattleu.edu%7C3f4b047401fc4acbd0e708da4fd3a769%7Cbc10e052b01c48499967ee7ec74fc9d8%7C0%7C0%7C637910068055117414%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=NREd%2F%2BjYgdngkzE8hJU8IyCr8Un57tv6PnPNumwmzDk%3D&reserved=0


Seattle University has over 1000 student
employees. Student employees work across
campus gaining and expanding relevant and
transferrable skills that contribute to their
career development and trajectories; yet, these
experiences can sometimes be overlooked by
recruiters and hiring managers on resumes in
favor of off-campus experiences. Learn more
about the value of the student employment
experience at SU and the contributions that
student employees can bring to your
organization. Sharon will also share more about
SU’s student employment program and the
work we are doing to strengthen the
connections between students’ on-campus jobs
and their career goals and interests.

Sharon Leary is the Student Employment Director at Seattle University. She has over twelve years
of experience in higher education with a focus in career services and experiential education. It is
through this lens that Sharon is working to enhance the student employment program at SU and
ensure that students can gain relevant and transferable skills from on-campus jobs that support
their career goals and career development. Sharon holds a Master of Science in College Student
Development and Counseling from Northeastern University and a Bachelor of Arts in Psychology
from the University of Minnesota.

Discuss how equity and access are related to student employment and career development. 
Identify competencies aligned with positive career related outcomes gained from student
employment. 
Assess an organization’s recruitment strategies for equity to be inclusive of varied experience. 

Learning outcomes:

1 1 :00AM PST
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About Sharon Leary (she/her)

Hidden Talent: Why Your
Next Hire Should be a
Student Employee
F E A T U R E  S P E A K E R   S T U D E N T  C E N T E R  1 6 0

Sharon Leary (she/her)
Student Employment Director



S T U D E N T  &  A L U M N I  P A N E L   S T U D E N T  C E N T E R  1 6 0

Gelsey  Manipon (she/her)
Bachelor  of Arts in Humanities for
Teaching '22
Shinnyo Fellow, Center for
Community Engagement,
Seattle University

Panelist:

Engaging Student & Alumni
Voices to Transform Early
Career Talent Strategies
The panel discussion provides an additional space for Students and Alumni to
elevate their voices and share their experiences before, during, and after the
hiring process. Their voices and perspectives can guide SeattleU partners to
create more intentional, inclusive, and equitable systems when hiring. 

12 :30PM PST
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Amber Larkin (she/her)
Master of Arts in
Transformational Leadership '19
Project Manager, 
Office of Diversity and
Inclusion, Seattle University

Moderator:

Saulyman Corr (he/him)
Master of Nonprofit 
 Leadership '22

Panelist:
Nicole Parker Donaldson (she/her)
Master of Education in Student
Development Administration '21
Assistant Director for Student &
Young Alumni Experience, 
Office of Alumni Engagement,
Seattle University

Panelist:

Understand differences in how identities shape career aspirations of current
students and recent alumni.
Identify how organizations can illustrate their commitment to diversity,
equity, inclusion, and belonging.

Session outcomes:



R O U N D T A B L E S   S T U D E N T  C E N T E R  1 6 0

Roundtable Conversations

Roundtable Conversations offer a dedicated learning space to deepen
awareness, exercise curiosity, and receive support from peers to continue
strengthening and promoting equity in talent engagement and other workplace
practices. During Roundtable Conversations attendees will have opportunities
to engage in small group conversations and foster connections with each other
through facilitated discussions. At the end of this session participants will have
identified tangible actions and commitments to reshape the workplace where
everyone is valued.

1 :30PM PST
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What is a piece of information or learning from today that you found
particularly helpful or challenging in your understanding of how to work
toward equity in workplace practices?  
After Aparna Rae’s keynote, how do you imagine your team transforming
practices of data collection to taking meaningful action?  
How did the responses during the Engaging Student & Alumni Voice panel
influence how you will navigate your workplace?  
What ways can your organization reassess and adjust your candidate
requirements and hiring practices to be more inclusive of students with
various types of leadership and work experience?  
How can universities align their student employment programs to meet the
needs of employers?  
What is one commitment you want to carry forward upon your return to
work this summer? What is one commitment you can make to your personal
development, learning goals, or healing?  

Discussion Questions:

Attendees will review, reflect, and deepen their understanding of the day’s
learning outcomes. 
Attendees will foster connection with other symposium attendees.
Attendees will identify specific and actionable steps they would like to take
after the Engaged Employer Symposium. 

Session outcomes:



October 13th,
2022

Business & Engineering Career Fair
Albers Placement Center

Winter Career FairFebruary 9th, 2023

September - October,
2022

Engineering & Tech Take Over
Career Engagement Office

November 3rd, 2022 Virtual Mock Interviews
Albers Placement Center

Alber's Career NightFebruary 2023 Albers Placement Center

For events led by the Career Engagement Office: 
Please contact Carol Lwali at lwalic@seattleu.edu  

 
For events led by the Albers Placement Center (indicated above with an asterisk):

Please contact Megan Spaulding at spauldi1@seattleu.edu 
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Albers Placement Center
Conference & Events Services
The Emerald Plate Catering
Office of Alumni Engagement

This year's Engaged Employer Symposium would not be possible without the time,
talents, and collaborative spirit of these phenomenal partners:

 
Engaged Employer Symposium Planning Team:

Hilary Flanagan
Kiyana Higa
Melissa Minato
Sharon Leary

T

Roundtable Conversations Facilitators
Student & Alumni Panelists and Panel
Moderator
Symposium Speakers and Presenters

Angela Cabatbat
Carlo Sanchez
Carol Lwali
Christian Russell

T



Please Complete the Post-Event Survey!
After the Symposium, please take 2-3 minutes to share your feed back
via this short survey. Your input is important to us as we plan next year's
Symposium and other opportunities for employers, students, and
community members to engage.
You can locate the "Post-Event Survey" through the "2022 Engaged
Employer Symposium " tab.

HRCI® Recertification Credits 
This program has been approved for 2.00HR(General) recertification credit
hours by the HR Certification Institute® (HRCI®). To claim credit toward your
HRCI® recertification, you must attend the entire event and then complete
the post-event survey linked above. Once your attendance is verified, you will
receive a certificate of completion with the Activity ID.


